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Vocational education and training (VET) plays an
important role; 75% of all learners who have
completed compulsory schooling are in a VET
programme. Young people can choose from a wide
range of mainly school-based and dual track
(apprenticeship) programmes (about the same
shares in both). These upper secondary
programmes cover all economic sectors and lead
to different qualification levels (from EQF 3 to
EQF 5). School-based VET starts in the last year
of compulsory schooling (year 9), and
apprenticeship usually in year 10, as the minimum
age is 15. While most school-based VET comes
under the responsibility of the education ministry,
governance of apprenticeship is shared by the
ministries of economy and education, the social
partners and the Länder. There is also a variety of
tertiary level VET programmes. Outside formal
education, learners can acquire different
qualifications through continuing VET (CVET).

The major VET programmes include:
•  three- to four-year (mainly) school-based

programmes (BMS, 14-18 years, ISCED-P 354)
leading to qualifications to exercise the respective
occupation(s) and have access to regulated
activities immediately after the final exam. Those
who complete the Berufsreifeprüfung (exam for
people whose initial VET does not automatically
qualify them for entry into higher education) also
have general access to tertiary level studies;

•  five-year (mainly) school-based programmes
(BHS, 14-19 years, ISCED-P 354-554), which
lead to double qualifications for senior positions
in business and general access to higher
education at the same time (Reife- und
Diplomprüfung). As with graduates of BMS,
access to regulated trades is possible. More than
50% progress to higher education; 

•  dual track (apprenticeship) training (from 15 years
onwards, ISCED-P 354) in some 200
apprenticeships. Training takes place at a
company and at vocational school. In-company
training is based on a training regulation valid
throughout Austria, which is within the remit of the
Federal Ministry of Economy, but largely shaped
by the social partners. The school-based part
comes under the responsibility of the education

ministry (curricula) and the Länder. Graduates
can obtain further qualifications, such as the
master crafts person exam or Berufsreifeprüfung;

•  those at universities of applied sciences (FHS,
from 18 years onwards, ISCED P-665/767): these
programmes are tailored to specific occupation
fields and award academically founded
professional qualifications at higher education
level (bachelor-master). A period of work
placement is a mandatory part of the curriculum.
FHS programmes are not only open to learners
who hold higher education entrance qualifications
but can also be undertaken by people with VET
qualifications relevant to the field of study.

Adult learning/CVET: within the formal education
and training system, (young) adults can acquire
qualifications open to youth through specific
programmes which build on initial qualification/prior
learning (for those with a VET background as well
as those from general education). There are also
exam preparation programmes for master
craftsperson/ foreperson and similar qualifications.

VET outside schools and higher education
institutions is often available at CVET institutions.
The CVET landscape is characterised by a high
degree of institutional diversity (social partners’
institutions are the key providers) and an associated
wide range of available courses. There are also
programmes that award legally regulated
qualifications.

Progression opportunities from general to VET
strands are possible at different stages. Horizontal
mobility between general education and VET or
among different sectors and types of VET may be
challenging, given the substantial share of work-
based learning and occupation-related theory
required for vocational qualifications. Upper
secondary VET graduates can progress to tertiary
level studies either immediately following
graduation or after completing additional
examinations (such as Berufsreifeprüfung),
depending on the type of programme undertaken.
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VET in Austria’s education and training system 9

Possible progression routes

Prior VET knowledge may be recognised affecting the duration of the programme

Entry for learners over 17 with a certain number of years in education

Work-based learning, either at the workplace or a VET institution

Berufsreifeprüfung

For learners with incomplete VET or VET at another field

Changing to other programmes after year 9 is possible

NB:  This is a simplified chart based on a common format for all countries in EU-28+Norway and Iceland.
        ISCED-P2011. EQF levels are being discussed. 
Source:  Cedefop and ReferNet Austria.

General education programmes                   VET programmes

Programmes combining VET and general education

Programmes typically adressing adult learners

Officially recognised vocational qualifications

Qualifications allowing access to the next educational level

End of compulsory education after completing 9 years of studies
Giving access to tertiary education

18+ 12+

YEARS in E&T SECONDARY LEVEL

POST-SECONDARY LEVEL

AGE

TERTIARY LEVEL ADULT LEARNING/CONTINUING TRAINING
(outside the school system)

Formal 
qualifications 
regulated by 

law, e.g. 
accountants,  

police officers,
etc. 

Training offered 
by private 
providers

CVET for 
employees

Training for 
unemployed 

and other 
vulnerable 

groups; 
Second chance 

education 

7

8

6

13

1117

1016

1218

1319

14

915

12

511

WBL
BRP
(•)

Doctoral 
programmes, 

3 years

Bachelor 
programmes,

3-4 years

General 
programmes,

 4 years

Lower secondary programmes at different schools 

Bachelor 
programmes (FHS), 

3-4 years

Master programmes, 
1-2 years

Master programmes 
(FHS), 1-2 years

Integrated bachelor 
and master studies, 

5-6 years

ISCED 244

ISCED 344

ISCED 665-767

ISCED 864

ISCED 665

ISCED 767 ISCED 767

ISCED 665 ISCED 554 ISCED 554 ISCED 554

ISCED 354

ISCED 354-554

ISCED 454

Post-secondary VET 
programmes, 

2-3 years

Add-on VET 
programmes, 

2-3 years

Master craftsperson, 
foreperson, etc. 

qualifications and 
studies

Mainly 
school -based VET 
programmes (BHS), 

WBL 30%, 
5 years

Healthcare 
& nursing 

programme, 
3 years

Apprenticeship 
for >15 year-olds, 
WBL 80%, 
2-4 years

HE entrance exam  (BRP) Bridging programmes (•)

ISCED 351ISCED 354
Pre-vocational, 1 year

Mainly 
school-based 
VET programmes 
(BMS), WBL- 40%,

3-4 years
Pre-VET 
programmes,
1-2 years

ISCED 341



Vocational education and training (VET) plays a key
role in Danish strategy for lifelong learning and
meeting the challenges of globalisation and
technological change. An inclusive and flexible
initial VET system helps ensure that all young
people have an opportunity to obtain relevant
competences for smooth transition to the labour
market. Adult education and continuing training
respond to structural and technological changes in
the labour market and provide the workforce with
new and updated skills. 

The Danish education and training system
comprises a mainstream system providing
qualifications at all levels, from compulsory
schooling to doctoral degrees, and a parallel adult
education and continuing training (CVT) system.
The adult education and CVT system is designed
to meet needs of adult learners, for example by
offering part-time courses. The two systems offer
equivalent qualifications at various levels, enabling
horizontal permeability.

VET is under the Ministry of Education’s
jurisdiction, which maintains close dialogue with the
social partners to respond to labour market needs.
Initial VET is organised into 12 broad entry routes
and includes technical, agricultural, commercial,
social and healthcare programmes. 

Programmes are organised according to the dual
principle, alternating between periods of college-
based learning and work-based learning
(apprenticeship training) in enterprises. A typical
IVET programme (EUD) lasts three-and-a-half
years with a 2:1 split between workplace and
college-based training, although there is
considerable variation between programmes.
Individual study plans are compiled for all students,
with VET colleges and the social partners sharing
the responsibility for developing curricula to ensure
responsiveness to local labour market needs.
Qualifications at this level can provide access to
relevant fields in academy profession (KVU)
programmes or professional bachelor programmes
at tertiary level.

Alternative routes to VET qualifications include:
•  combined vocational and general upper

secondary education, EUX programme (new
academic preparation programme) – a relatively

new pathway, which lasts around four years,
attended by highly-motivated students aiming at
obtaining access to higher education along with
a vocational qualification; 

•  ‘new apprenticeship’ (Ny Mesterlære) pro-
grammes, where entire training is at a company
instead of partly at a VET college. These pro-
grammes are attended by students with a
practical approach to learning; 

•  individual VET programmes, attended by very few
students, consist of single subject courses and
elements from EUD programmes;

•  basic vocational education and training (EGU),
attended by lower secondary graduates with a
practical approach to learning. The programme
caters for young unemployed, and lasts for three
to four years, with work-based learning (WBL)
being at least 75%. 

Adult learning
Basic adult education (grunduddannelse for voksne,
GVU) provides qualifications equivalent to IVET.
GVU is aimed at adults (minimum 25 years old) with
at least two years relevant work experience, but
without formal qualifications. Individual study plans,
which recognise prior learning, are used. GVU
study plans can comprise elements from other adult
education programmes. 

Adult vocational training (arbejdsmarked-
suddannelser, AMU) provides participants with skills
and competences relevant to the labour market and
is primarily directed towards specific sectors and
jobs. Programmes may either deepen a
participant's knowledge in a particular field or
extend it to related fields. AMU programmes
(around 3 000) last an average of one week and are
created, adapted or discontinued in response to
labour market needs. At tertiary level, further VET
and adult education programmes lead to EQF
level 5 qualifications.
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VET in Denmark’s education and training system 21

NB: ISCED-P 2011.
Source: Cedefop and ReferNet Denmark.

General education programmes

VET programmes

Programmes combining VET and general education

Adult education programmes, often part-time or distance education

Officially recognised vocational qualifications

Qualifications allowing access to the next educational level

19+ 12+

YEARS in E&T

SECONDARY LEVEL

AGE

TERTIARY LEVEL NON-FORMAL ADULT EDUCATION

Danish for 
foreigners

In-service 
training

Liberal 
adult 

education 

Non-formal 
education 

at 
specialised 

schools

8

9

7

15

1017

1118

1219

1320

16

14

Giving access to tertiary education

Giving access to tertiary education in the previously acquired field

Possible progression routes                       Access to relevant field of study    

Entry through validation of adults' prior learning (formal/informal/non-formal)

End of compulsory education

Entrance from all programmes to acquire the missing competences, duration varies

Work-based learning, either at the workplace or a VET institution

(•)
WBL

General 
programmes,

3 years

Doctoral  
programmes

Master  
programmes

Master  
programmes

Bachelor  
programmes Academy professions 

programmes (KVU), 
some WBL

Diploma programmes, 
some WBL

Professional 
bachelor 

programmes, 
some WBL

Higher pre-
paratory single 

subject 
courses (•)

Preparatory 
adult education 

(FVU)

General adult 
education

(AVU)

VET programmes 
(EUX), WBL 50%, 

4 years 

Basic VET (EGU) 
programmes, 

WBL at least 75%

CVET (AMU) for 
new skills and 

upgrade (•)

Apprenticeships 
(EUD) and other 

VET programmes, 
WBL 67%, 

4 years

Adult VET 
(GVU) 

programmes (•)

Lower secondary programmes

Optional year, 10th grade

EQF 4-5 EQF 3-5

EQF 4

EQF 8

EQF 7

EQF 6 EQF 6

EQF 7

EQF 2

EQF 2-3 EQF 2

EQF 2

EQF 4

EQF 2-5

EQF 3-5

ISCED 244

ISCED 344

ISCED 844

ISCED 746, 747 ISCED 757

ISCED 645 ISCED 655

ISCED 655

ISCED 551, 554

ISCED 354 ISCED 353 ISCED 253

ISCED 353

ISCED 244

ISCED 241

ISCED 241

EQF 5 EQF 5

EQF 6

Further adult education 
programmes,
some WBL
ISCED 554



VET in Germany is based on cooperation between
State, private sector and social partners. The Federal
Ministry of Education (BMBF) is responsible for
general VET policy issues and has a coordinating and
steering role for all training occupations in
cooperation with the respective ministries. The
ministry also works closely with the Federal Institute
for Vocational Education and Training (BIBB), which
conducts research and advises the Federal
Government and vocational training providers. The
Länder (federal states) are responsible for school-
based (parts of) VET and have VET committees with
employer and employee representatives. The
Ministries of Education in the Länder cooperate in a
standing conference (KMK) to ensure a degree of
uniformity and comparability.

The main pillar of VET is the dual system
(apprentice  ship). Every person who has completed
full-time compulsory schooling has access to
apprenticeship training (duration usually three years),
which combines two learning venues, companies and
vocational schools. Those successfully completing
their training are qualified to be employed as skilled
workers. Progression is possible through various
school-based VET programmes and by acquiring
master craftsperson and similar qualifications. There
are also programmes based on the dual principle at
higher education level. 

Parallel to the dual system there is a wide range of
school-based programmes (ISCED levels 3-4), which
differ in terms of entry requirements, focus, types and
levels of qualifications they lead to, such as:
•  programmes at vocational schools preparing

people for work in many occupational areas
(Berufsfachschule, duration one to three years
depending on the occupational area and
specialisation and the type/level of qualification).
Where they do not offer a full vocational
qualification, attendance can be credited as the first
year of training in the dual system if certain
conditions are met. Entry requirement is the lower
secondary general school certificate or the
certificate obtained on completion of year 10
(intermediate level, Realschule); 

•  programmes providing general upper secondary
and vocationally-oriented education and usually
leading to the general higher education entrance
qualification (Berufliches Gymnasium/Fach -

gymnasium, duration is two to three years; four
years if learners also acquire a vocational
qualification). Entry requirement is the intermediate
level certificate; 

•  specialised programmes that build upon inter -
mediate level certificates or initial vocational
training and impart deeper occupational knowledge
(duration one to three years). They lead to entrance
qualifications for universities of applied sciences or
specific fields of study. Under certain conditions,
learners may also obtain the general higher
education entrance qualification.

VET at higher education level is becoming more
important. A blend of vocational and academic
training is offered by universities of applied sciences
(duration four years) and other higher education
institutes (Berufsakademien, duale Hochschule in
some Länder, usually leading to bachelor or in some
cases master degrees). Enterprises participating in
Berufsakademie programmes bear the costs of the
company-based training and pay learners a wage.

An important step in widening access to higher
education is the 2009 KMK resolution, which defines
common access criteria for vocationally qualified
applicants without a school-based higher education
entrance qualification: advanced vocational
qualifications such as those of master craftsperson,
foreperson and certified supervisor (Meister,
Techniker, Fachwirt, see below); completion of
relevant IVET lasting two years; three years of
relevant occupational experience; passing an
aptitude test; or successful completion of a
probationary year of studies.

Continuing training is playing an increasingly
important role in improving employability. It is
characterised by a wide variety of providers (a
training market) and a comparatively low degree of
regulation by the state. Only a small part of provision
leads to formal qualifications regulated by the
Vocational Training Act, such as master
craftsman/foreman/ certified supervisor, technical
engineer, and certified senior clerk qualifications
(Meister, Techniker, Fachwirt). Courses to prepare for
these advanced level qualifications are offered by
chambers or schools (Fachschulen, master
craftsmen schools). Access to the respective
assessment usually requires several years of practice
in the related occupation.
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NB: This is a simplified chart, based on the unified approach used for the spotlights on VET in all EU-28 countries plus Iceland and Norway. 
       ISCED-P 2011. EQF levels have not yet been defined for all qualifications.
Source: Cedefop.

General education programmes

VET programmes

Programmes combining VET and general education

Also available to adults

Officially recognised vocational qualifications

Qualifications allowing access to the next educational level

End of compulsory education

Professional experience required to enter

19+ 13+

SECONDARY LEVEL

POST-SECONDARY
LEVEL

TERTIARY LEVEL ADULT LEARNING/CONTINUING TRAINING
(outside the school system)

CVET 
for employees

Courses for 
unemployed and 
other vulnerable 

groups

Training courses by 
private providers

7

8

13

1117

1016

1218

1319

14

915

1016

Giving access to higher education
Access to HE is limited, only from/to some programmes

Possible progression routes

Prior education may be recognised affecting programme duration

Access restricted to certain related subjects

At universities of applied science At duale Hochschule

At Fachschule/Fachakademie, At Berufsakademien
duration varies

Lower secondary programmes, 
at Hauptschule and Gesamtschule

3 years (4 years in one federal state)

ISCED 844

ISCED 747

ISCED 645

ISCED 344

ISCED 244 ISCED 244

ISCED 645 ISCED 645

ISCED 444

ISCED 354 ISCED 354

ISCED 747 ISCED 747

ISCED 645 ISCED 655

EQF 2-4

EQF 4

EQF 2

EQF 8

EQF 7EQF 7 EQF 7

EQF 6EQF 6 EQF 6 EQF 6 EQF 6 EQF 6

EQF 6-7

EQF 1-2

Lower secondary programmes, 
at Gymnasium, Realschule and Gesamtschule,

4 years

General
education 
programmes, 
2-3 years 

Master 
programmes, 

2 years

Master 
programmes      , 

2 years
IT-Professional

General educ.
programmes with 
vocational orientation, 
2-3 years

Apprenticeship 
programmes, 
2-3.5 years

Specialised  programmes, 
1-3 years

School-
based VET 
programmes, 1-3 years

Transition progr., 1 year

PhD programmes, duration varies

Master 
programmes       , 

2 years

Bachelor 
programmes, 

3-4 years

Bachelor 
programmes      , 

3-4 years

Bachelor 
programmes      , 

3-4 years

Technician,
Fachwirt, etc. 
qualifications 

Bachelor 
programmes      , 

3-4 years

Meister, 
technician, etc. 
qualifications 
examinations

ISCED 344

ISCED 254

YEARS in E&TAGE

, 



Learners leaving primary education at age 12 go on
to various schools in the secondary education
category. From the third year at lower secondary
level (14 year-olds) onwards, about a quarter of
students follow programmes that can be
characterised as pre-vocational (part of preparatory
secondary vocational education (VMBO)).

For learners not capable of entering pre-
vocational education, separate labour-oriented
practical training is offered (praktijkonderwijs).

There are two types of programmes at upper
secondary level that provide general education:
upper secondary general education (HAVO) and
pre-university education (VWO).

Upper secondary VET
Upper secondary vocational education (MBO) is
also available. Three structural elements determine
this type of education: differentiation according to
level, programme orientation and learning pathway:
•   level: upper secondary vocational education has

four levels corresponding to EQF levels 1 to 4. At
which level students start depends on what prior
education they have and the diploma obtained.
There are no minimum admission requirements
for level 1 in this type of education. It is possible
to move (upwards) within upper secondary
vocational education and the highest level 4
(EQF 4) gives access to associate degree or
bachelor programmes in higher professional
education (HBO) offered by universities of
applied sciences;

•   programme: vocational training programmes are
offered in four sectors;  green/agriculture,
technology, economics and care and welfare.
There are a total of 237 dossiers that describe
interrelated qualifications; there are 612 different
diplomas;

•   learning pathway: upper secondary vocational
education has a school-based pathway (BOL)
and a dual pathway (BBL). In the school-based
pathway, students spend at least 20% of their
time on work placement. In the dual pathway,
students have jobs that they combine with a
course of study (apprenticeship); this often

involves four days’ work a week and one day at
school.
In upper secondary vocational education the

national qualification structure defines qualifications’
desired outcome. Social partners and education
institutions, represented in sectoral bodies, have the
legal task to develop and maintain these
qualifications. Once determined by the Ministry of
Education, Culture and Science/Economic Affairs,
schools develop – in cooperation with training firms
– curricula based on the qualification profiles.

Tertiary VET
Higher professional education (HBO) is open to
students with upper secondary general education
diplomas. Transferring to this type of higher
education is also possible with a diploma at level 4
of upper secondary vocational education: 50% of
students with a qualification at MBO-4 level enter
the job market while the other half go on to higher
professional education. The majority of these
students pursue a four-year professional bachelor
degree programme. Moreover, in recent years two-
year associate degree programmes have been
developed (short-cycle higher education) and
students with a bachelor degree can transfer to a
professional master degree programme, albeit still
to a limited extent. 

Continuing VET
There is no institutional framework for continuing
vocational education and training (CVET). Provision
is market-driven with many suppliers. Social
partners can stimulate CVET with help from their
branch-specific training and development funds.
Publicly-financed part-time/dual initial VET can also
function as CVET for adults.
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NB: ISCED-P 2011.
Source: Cedefop and ReferNet Netherlands.

Giving access to tertiary education

Possible progression routes

End of compulsory education

Prior VET knowledge may be recognised affecting programme duration

No entry requirements for learners over 16

All upper secondary level VET programmes can either be mainly school-based   
(part of it in enterprises) or apprenticeships

(●)

General education programmes

VET programmes

Programmes combining VET and general education

Also available to adults (full-, part-time or distance education)

Officially recognised vocational qualifications

Qualifications allowing access to the next educational level

SECONDARY LEVEL

POST-SECONDARY LEVEL

TERTIARY LEVEL ADULT LEARNING/CONTINUING TRAINING

YEARS in E&TAGE

9

14

13

10

15 11

1216

13+17+

1317

1418

1519

1620

Pre-university 
education
(integrated 
lower and 

upper 
secondary 

programmes), 
6 years

Integrated 
lower and 

upper 
secondary 

programmes, 
5 years

Bachelor 
programmes, 

3  years

Master programmes,
1-2  years

PhD programmes, 
3  years

Middle-
management 

VET pro- 
grammes (●),

4 years

Lower secondary pre-vocational school-based programmes,L     Lower se    Lower se     d  i    econdary pre vocationa    econdary pre vocationa     l h l b d   al school based progra  al school based progra        ammes    ammes,
4 years 4 yea  4 yea   y   ars  ars   

Lower secondary pre-vocational school-based programmes,
4 years 

Professional 
education pro-
grammes (●),

3 years 

Basic 
vocational pro-
grammes (●),  

2 years 

Assistant 
training (●),
 1-1.5 years

Practical, 
labour-
oriented 

programmes
for students 

with
learning 

difficulties

Specialised 
programmes

for employees
(often financed by 

training funds)  

Specialised 
programmes

for unemployed

EQF 8

EQF 7

EQF 6

EQF 4

EQF 2 EQF 1

EQF 4

EQF 6

EQF 5

EQF 4

EQF 3

EQF 2

EQF 1

EQF 4

ISCED 244-344 ISCED 244-344 ISCED 244 ISCED 244

ISCED 354

ISCED 554 ISCED 655 ISCED 453

ISCED 645

ISCED 747

ISCED 844

ISCED 353 ISCED 353 ISCED 254

ISCED 253

Bridging 
programme

Prof. master progr.,
1 year

EQF 7

Specialising programmes, 
1-2 years

Associate degree, 
2 years

Higher professional bachelor 
programmes, 

2-4 years

ISCED 757
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VET in Norway
All young people leaving compulsory school have a
statutory right to three years of upper secondary
education. They may choose from three general
studies programmes and nine VET programmes.
Upper secondary education, VET included, is
provided by 19 regional county authorities.

Upper secondary VET is conducted both in
schools and in public and private enterprises.
Training establishments must be approved by the
county authorities. The standard two-plus-two
model normally includes two years in school, where
students also participate in practical training in
workshops and enterprises, followed by two years
of formalised apprenticeship (training and
productive work) in enterprises. The first year
consists of general education (the six common core
subjects: Norwegian, maths, English, natural
sciences, social sciences and history) and an
introduction to the vocational area. During the
second year, VET students choose specialisations
and courses are more trade-specific but core
subjects are also included. VET programmes can
also be organised with longer apprenticeship or
without apprenticeship.

Upper secondary VET is normally completed by
a practical-theoretical trade or journeyman’s
examination (Fag- eller svenneprøve). Successful
candidates are awarded a trade certificate
(Fagbrev) for industrial and service trades or a
journeyman’s certificate (Svennebrev) for traditional
crafts. The nine VET programmes lead to about 180
different certificates. 

There are many possibilities for transition to
higher education (HE) from upper secondary VET: 
•  by completing the third year of supplementary

studies qualifying for HE, comprising the core
subjects; 

•  after completion of a trade or journeyman’s
certificate:
(a)  one-year course in core subjects;
(b)  direct admission to certain specially designed

programmes (Y-veien);
•  applicants aged 23 or above with at least five

years’ work experience and/or education, and
who have successfully passed a course in the
core subjects;

•  based on individual assessment of relevant
formal, informal and non-formal qualifications for
applicants aged 25 or more, who do not meet
general entrance requirements.
Adults over 25 have, on application, a statutory

right to upper secondary education and training.
Education should be adapted to the individual’s
needs and life situation. Adults also have a right to
have their prior learning assessed towards national
curricula, which may result in exemption from parts
of training. The experience-based trade certification
scheme gives adults the right to sit a trade or
journeyman’s examination upon proof of long and
relevant practice. The candidate must demonstrate
comprehensive experience in the trade or craft,
normally a minimum of five years.

Master craftsperson education is VET for holders
of a relevant trade or journeyman’s certificate with
several years’ work experience. The training, which
combines general business management,
marketing and vocational theory, is a public
certification arrangement under the Ministry of
Industry and Trade. Many of these programmes are
provided by vocational colleges (Fagskoler) at
ISCED level 4. Such colleges also offer a range of
short VET programmes for students with an upper
secondary qualification. Providers design their own
courses and curricula. Each programme must be
recognised by a national authority for quality
assurance. The comprehensive higher education
system has no formal or other distinction between
vocational and non-vocational education.

The Ministry of Education and Research has
overall responsibility for education and training at all
levels. For upper secondary VET, curricula and the
VET structure are laid down in national regulations,
and providers are required to comply with them. The
county authorities are responsible for the volume of
school and VET provision, dispensing VET
financing provided by the State budget (including
apprenticeships), and providing apprenticeship
placement and supervision. 
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NB: ISCED-P 2011.
Source: Cedefop and ReferNet Norway.

General education programmes

VET programmes

Programmes combining VET and general education

Also available to adults  (full, part-time   
or distance education)

Officially recognised vocational qualifications

Qualifications allowing access to the next   
educational level

18+ 13+

YEARS in E&T

14

13

 (*)

 (*)

 (*)

 (*)

10

SECONDARY LEVEL

12

AGE

ISCED 645 ISCED 746

ISCED 747

ISCED 746

ISCED 844

TERTIARY LEVEL

PhD programmes,
3 years

Master programmes,
2 years

Bachelor
 programmes,

3-4 years

Professionally
oriented

programmes,
4-6 years

Integrated
bachelor

and
master

programmes,
5 years

NON-FORMAL ADULT LEARNING

Basic 
competence

in working life 
programme

Full-time 
introduction 
course for 

refugees and 
their family 
members 
(2 years)

Specialised 
training for 
employees

Specialised 
training for 

unemployed and 
other vulnerable 

groups

ISCED 344

ISCED 352

General
programme

8

9

13

14

15

ISCED 5B

Master craftsperson's
exam

Post-secondary
VET colleges,
0.5-2 years

Only with sufficient knowledge 
of Norwegian

Older than 25

Older than 25 Several years
of working
experience

ISCED 454, 554

ISCED 244

Second stage of the integrated primary 
and lower secondary programmes

Additional course for
higher education access,

1 year

19

15 (*)20

18

17

1116

Trade or journeyman certificate

School based programmes, WBL 20 35%  BL 20 35  BL-20-35  L 20 35  5%  5%  5%d  d prog  d prog    WB  B grammes  WB  B grammes, WBSchool base   S h l b d  d  School-based  d  School base   d    BSchool-based programmes, WBL-20-35%

Apprenticeship training, WBL-100%eship t  eship t  p   training  WBL training  WBL g, e     L-Apprenticeship training, WBL-100% School-basedSchooSchoool basedol-based
programme, p g  , program  program  amme  amme  

no WBL,no no   WBL WBL ,
3 years3 3 y3 y  years years

School-based
programme, 

no WBL,
3 years

2+2 years2  2   2+2 years2+2 years y2+2 years 3+1 years3  3   +1 years+1 years y3  1 3+1 years 1+3 years1+3 years

ISCED 353 ISCED 353 ISCED 353 ISCED 353

Possible progression routes

Prior VET knowledge may be recognised 
affecting programme duration

Entry through validation of adults' prior 
learning (formal/informal/non-formal)

VET pathway to HE, valid for some 
specific programmes

End of compulsory education

Giving access to tertiary education

Youth right: a statuatory right for 3 
years of upper secondary education 
during 5 years after completing lower 
secondary education

Adults who have not completed 
primary and/or secondary education 
have a right to receive education from 
the municipality or county authorities

 (*)
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Swiss VPET system

Vocational education and training (VET) is provided at upper-secondary level. Professional 
education is provided at tertiary level. Both VET and professional education use clearly defi ned 
curricula and national qualifi cation procedures. They are also characterised by a high degree 
of permeability: recognition of prior learning to keep track of prior education and training 
makes it much easier for learners to pursue further education and training opportunities, switch 
between vocational/professional pathways and general education/university pathways and 
change the course of their working lives. The Swiss VPET system offers a broad selection of 
available training options. Courses cater to different abilities and are geared to the needs of 
different age groups. A wealth of job-related continuing education and training (CET) courses 
can also be found at all levels.
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HIGHER EDUCATIONFEDERAL EXAMINATIONS

Master's degree
Bachelor's degree

Master's degree
Bachelor's degree

Advanced Federal Diploma
of Higher Education

Advanced Federal Diploma
of Higher Education
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of Higher Education

PhD/doctorate
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VOCATIONAL EDUCAA ATION AND TRAININGAA GENERAL EDUCATION SCHOOLSAA

Federal Diploma of Vocational Education and Training

Federal Vocational
Baccalaureate

Federal Certificate of 
Vocational Education and 
Training

SPECIALISED
SCHOOLS

HOST COMPANIES, VOCATIONAL SCHOOLS, 
BRANCH COURSES

HOST COMPANIES, 
VOCATIONAL SCHOOLS, 
BRANCH COURSES

Baccalaureate

BACCALAUREATE
SCHOOLS

Specialised
Baccalaureate

Specialised School 
Certificate

SBFI 2016

Usual pathway Possible pathway
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Upper-secondary level: vocational education and 
training (VET)
VET programmes provide learners with solid profession-
al competences and pave the way for lifelong learning.
Ö More information on pages 11–17.

3-year or 4-year VET programmes for the Federal 
VET Diploma
These VET programmes provide learners with the com-
petences needed to work in a specifi c occupation and 
open access to tertiary-level professional education. 
Learners also have the option of preparing for the Fed-
eral Vocational Baccalaureate (FVB) either during their 
training or after graduation.

2-year VET programmes for the Federal VET 
Certifi cate
These VET programmes provide young people with more 
practical skills to obtain a recognised qualifi cation for a 
specifi c occupational profi le. Graduates of a 2-year VET 
programme may enrol directly in a 3- or 4-year VET pro-
gramme leading to the Federal VET Diploma.

Federal Vocational Baccalaureate (FVB)
Learners enrolled in a 3-year or 4-year VET programme 
for the Federal VET Diploma have the option of preparing 
for the Federal Vocational Baccalaureate (FVB). This pre-
paratory course covers general education subjects and 
those who pass the FVB examination may enrol in a Swiss 
university of applied sciences (UAS) without having to 
take an entrance examination. Moreover, holders of the 
FVB can prepare for the University Aptitude Test (UAT), 
which opens the way for enrolment in a cantonal univer-
sity or federal institute of technology.

Transitional options between lower- and up-
per-secondary level
Transitional options are available to young people com-
pleting compulsory education who have been unable to 
immediately transition to upper-secondary level. Such 
options include practical training and pre-apprenticeships 
and are generally designed to prepare young people for 
enrolment in VET programmes.

Tertiary level: professional education
Holders of the Federal VET Diploma or equivalent quali-
fi cations may specialise or deepen their expertise at ter-
tiary level by pursuing a professional qualifi cation. Prepa-
ration also includes acquisition of managerial skills. The 
professional education sector is designed to meet the 
needs of the labour market and builds on existing work 
experience. 
Ö More information on pages 18–21.

Federal examinations (level 1)
This federal examination is intended for professionals 
who wish to improve their knowledge and skills and spe-
cialise in a given fi eld after completing upper-secondary 
level vocational education and training (VET). Successful 
candidates are awarded the Federal Diploma of Higher 
Education, which is generally a prerequisite for admit-
tance to the examination for the Advanced Federal Di-
ploma of Higher Education.

Federal examinations (level 2)
This examination is generally for professionals who have 
acquired a great deal of expertise in their fi eld and/or 
who intend to hold a managerial position in a company. 
Successful candidates are awarded the Advanced Feder-
al Diploma of Higher Education.

Study programmes at colleges of higher education
Study programmes at colleges of higher education are 
intended for professionals holding a Federal VET Diploma 
or equivalent qualifi cations who wish to improve their 
knowledge and skills and hold managerial positions. 
These degree programmes cover a broader and more 
general range of topics than those addressed in the two 
federal examinations described above. Successful candi-
dates are awarded a federally recognised qualifi cation.

Job-related continuing education and training (CET)
A wide range of job-related CET options (i.e. non-formal 
courses, seminars, etc.) can be found at all training levels 
and are part of lifelong learning.


